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Human Values and Professional Ethics (3 Credits)

Gonder Sensitization (2 Credits)

Unit-1:  Varioty of Moral Issues, Prin

los of Ethics and Morality:-
Understanding the Harmony in the Society (society being an extefision of
family), Integrity, Work Ethic, Courage, Empathy, Self Gonfidence) Moral

Autonomy, d Controversy, Prof 1

Professional Ideas and Virtues. Ethics s a Subsetf Morality, Ethics and

Employee D d Righ Pre-judicial

of Human Values.

Unit-2:  Risk Benefit Analysis, Collegiality a Loyalty:

| Reducing Ris, Governmant Redulators Approach t Risk,Handiing Etnical
Dilemmas at Work, Market Strategy and Ethics, Ethical Practice in Market
Place, Ethis in Fnancaliiés in Business and Environment, Respect of
Authority, Gallstive Bargaining, Confidentiaity, Professional Rights,
IntelectuaigProperty Rights, Multinationai Corporations, Honesty, Moral
Leaderhip, Sample Code of Canduc, Carporate Responsidiy,Socil Aucit
aodnicallvesting, Computer and Ethics, Management Patterns

i - 5

iy to Ulize the Professional Competence for Augmenting Univrsal

Competence and Professional Ethic

fuman Order, Abiliy to identify the scope and Characteristics of people-
friendly and eco-friendly . production, Ability to identify and develop.

appropriate technologies Management and pattern for above production
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systom. Strategy for Transition from the Present State to Universal Human

Order- At the Level of Individual- as Socially and Ecolog

lly Responsible

Technologists and Managers, At the Level of Society- as Mutually Enriching

Institutions yel
and management patterns.
Unit - 4:

Gender - An Overvioy

(Gender: Definition, nature and evolution, culture, radition,
spectrum biological, sociological, psychological conditioning;

iision oflabourdomestic work and use value,
Unit - 5: Gender - Contemporary chwnt\
(Gender justice and human rights: in erspectives, Gender :

constitutional and legal perspect nder, Gender: emerging
issues and challenges.
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